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Dr. Michael Grove

JUNE 11, 2020

SEPTEMBER 18, 2020

SEPTEMBER 30, 2020

OCTOBER 21, 2020

NOVEMBER 18, 2020

JANUARY 6, 2021

JANUARY 27, 2021

Community forum on empowering students to recognize, 

interrupt & repair injustice.

All families in the District received a letter from 

Superintendent Dr. Grove via USPS, along with stickers, 

promoting the WeTip anonymous/confidential tip line. 

All students completed online module #2 on equity and 

diversity. 9th-Microaggressions; 10th-Implicit Bias; 11th-

Tragedy of Non-ness; 12th-Empowering Student Equity 

Leaders. 

All students completed online module on Taking 

Advantage of Stress (HAERT).

All staff meeting with both high schools to review School 

Climate and Culture communication plan and completed 

activities to date. 

All students completed three (3) modules related to Sexual 

Harassment: Role of Power and Consent, Stopping Sexual 

Harassment and What does Sexual Harassment look like? 

(Vector).

All students completed online module on Hacking Anxiety 

(HAERT). 

All students completed three (3) online modules on healthy 

relationships titled: Building a Give-and-Take Relationship,  

Healthy Communication in Relationships and Why Healthy 

Relationships Matter (Vector). 

District and school websites updated to reflect compliance 

with current federal and state law requirements, as well as 

a formal process complaint and anonymous complaint 

process.    

SEPTEMBER 23 , 2020

OCTOBER 6 , 2020

OCTOBER 28 , 2020

NOVEMBER 30 , 2020

JANUARY 12, 2021

JANUARY 29, 2021

AUGUST 14, 2020

All students completed online module #1 on equity and diversity. 

9th-Microaggressions; 10th-Implicit Bias; 11th-Tragedy of Non-

ness; 12th-Empowering Student Equity Leaders. (EPOCH).

All staff completed the following trainings: suicide prevention, 

bullying prevention, trauma informed practices and 

supporting our LGBTQ students (Kognito).

All students completed online module on Maintaining Your 

Resilience Battery (HAERT).

All families in the District were mailed via USPS a two sided 

document......

Board of Trustees reviewed and provided input on a pilot 

proposal to offer an Ethnic Studies course for 9th graders. The 

course is designed to give high school students an 

introduction to the experience of ethnic communities that are 

rarely represented in textbooks. 

Key district and school staff attended the Berkeley Center on 

Comparative Equality and Anti-Discrmination Law training on 

Sexual Harassment at Schools, Colleges and Universities: A 

Global Perspective. 

All students completed online training focused on bullying, 

sexual harassment/assault & discrimination. Rules, 

consequences & power of being an Upstander were highlighted.

Key district/staff admin were trained on new Title IX regulations.

24/7/365 Anonymous/Confidential tip line (WeTip) was launched.

SEPTEMBER 24, 2020

OCTOBER 7, 2020

NOVEMBER 4, 2020

DECEMBER 2, 2020

JANUARY 13, 2021

FEBRUARY 3, 2021

AUGUST 25, 2020

Board of Trustees study session on School Climate and 

Culture. 

All students completed a module on sexual harassment. The 

training covered what behaviors are considered sexual 

harassment and provided strategies for what students can do 

when they see it happen or if it happens to them (EPOCH).

All students watched "A Conversation About Race", a video-

recorded discussion about race involving students from both 

LGHS and SHS, as well as various reflective assignments. 

All students completed online module #3 on equity and diversity. 

9th-Microaggressions; 10th-Implicit Bias; 11th-Tragedy of Non-

ness; 12th-Empowering Student Equity Leaders.

All students completed online module on Managing Emotions 

(HAERT).

Listening circles were held with staff and students re: the 

#metoo movement. Listening circles give people a chance to say 

what they are thinking and feeling and can help engender 

mutual understanding and support among people in stressful 

times.

All students completed online module #3 on equity and diversity. 

9th-Microaggressions; 10th-Implicit Bias; 11th-Tragedy of Non-

ness; 12th-Empowering Student Equity Leaders.

Board of Trustees approved contract for independent 

investigation into sexual harassment/assault allegations.

All students completed online suicide prevention module 

(Kognito).

SEPTMEBER 29, 2020

OCTOBER 13, 2020

NOVEMBER 10, 2020

DECEMBER 9, 2020

JANUARY 14, 2021

FEBRUARY 9, 2021

SEPTEMBER 16, 2020

Board of Trustees reviewed and provided input on newly 

drafted Code of Conduct. First Read.

Board of Trustees approved revised Code of Conduct.

Board of Trustees approved contract with Equity Coordinator, 

with expertise in Title IX regulations, to assist the District 

with school climate and culture initiatives.

All students completed the California Healthy Kids Survey 

(CHKS), including newly created custom modules regarding 

Sexual Harassment and Sexual Assault. 

The newly created District School Climate and Culture 

Advisory Group met for the first time. The advisory group 

consists of students, staff and parents from each site, as well 

as key District staff. 

Title IX/Equity Coordinator provided the Board of Trustees 

with an update at a Board of Education meeting regarding 

her work over the last 3 months in the following domains: 

community outreach, board policies/administrative 

regulations, human resources, staff training and student 

initiatives. 

Board of Trustees approved contract for Restorative Justice 

services to explore the harms that have been caused and 

assist in the overall healing process for the district as a 

result of the #metoo movement. The Board of Trustees also 

approved a contract for a training series for 

students/coaches/advisors participating in athletics and 

extracurricular activities to ensure compliance with Title IX 

and Student/Athlete Code of Conduct.  

Board of Trustees approved NEW Ethnic Studies course for 

9th grade students at both high schools. 

All students completed online module on Stress Physiology & 

Mindfullness (HAERT).

All District staff & coaches trained to raise awareness & 

prevent sexual harassment and abusive conduct in school. 

Guidance regarding staff/coaches affirmative obligation to 

recognize & respond to student misconduct emphasized. 

New Initiatives for 20/21 School Year


